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Concept Note

“There is no chance for the welfare of the world unless the condition of women is improved. It is not
possible for a bird to fly on one wing.” These timeless words by Swami Vivekananda continue to resonate
profoundly in the present day, reminding us of the indispensable role women play in shaping societies and
driving progress. Women and girls represent half of a nation’s and the world’s population, yet their potential
remain unrealized due to persistent socio-economic, cultural, and systemic barriers. Empowering women has
become not just a moral imperative but a strategic path toward sustainable economic growth, democratic
stability, and inclusive social development.

Odisha, a state with a rich cultural heritage and resilience, has witnessed the remarkable contributions of its
women to the social, political, and economic development of the region. From participating in movements for
social justice to leading economic reforms, women in Odisha have historically demonstrated strength,
leadership, and determination. However, challenges such as patriarchy, gender-based violence, low literacy
rates, unequal access to education, and economic disparities have restricted their full potential. Recognizing
this, the Government of Odisha has adopted several measures to address gender inequities and ensure
women'’s inclusion and leadership as transformative agents of change.

The health and well-being of girls and women are crucial for Odisha's inclusive growth. Early marriages,
gender disparities, and socio-economic challenges continue to impact maternal and child health. Girls face
higher infant mortality (54 per 1000 live births vs. 52 for boys) and under-five mortality (74 vs. 70). Two-
thirds of girls aged 6-59 months (67%) and 61.2% of reproductive-age women suffer from anemia. The
Maternal Mortality Ratio (MMR) declined from 258 in 2009 to 235 per 100,000 live births in 2012 but remains
the fourth highest in the country. Despite initiatives like skilled birth attendants, emergency obstetric care, and
the Mamata cash transfer scheme to reduce maternal mortality, gender gaps in education persist due to socio-
cultural norms and economic barriers. Programs like Nua Arunima address these by providing scholarships,
safe transportation, and girls' schools.

The path to women's empowerment is paved with opportunities for dignified and sustainable livelihoods.
Women in Odisha continue to face challenges such as wage discrimination, limited access to credit, markets,
and education, and gendered occupational disparities. However, initiatives such as the Odisha State
Employment Mission, Mission Shakti, and the Odisha Livelihood Mission have empowered over 500,000
women’s self-help groups by providing skill development, credit access, and infrastructure. The Subhadra
Yojana 2024, was also launched by the Government of Odisha, that empowers women aged 21 to 60 by
providing direct financial assistance. These programs aim to create sustainable employment, promote
economic independence, and close gender gaps in the informal sector.

While these contemporary initiatives have made significant strides, the journey towards women's
empowerment in Odisha was also shaped by the courage and determination of several pioneering women
leaders like Sanjukta Panigrahi, Malti Devi, Nandini Satpathy, Rama Devi Chaudhary significantly advanced
women's empowerment in Odisha. Their contributions in politics, education, social work, and the arts is an
epitome that .laid the foundation for gender equality, inspiring future generations in Odisha.

Gender-based violence, including early marriage, trafficking, domestic violence, and sexual abuse, remains a
major concern in Odisha. To combat this, the government has established Mahila and Shishu desks, Anti-
Human Trafficking Units, and the Odisha Victim Compensation Scheme. Additionally, the Odisha Prevention of
Witch Hunting Bill and gender sensitization programs aim to promote justice and address violence. However, a
collective response involving civil society, government, and community efforts is essential to eradicate gender-
based violence.

Political representation is also an essential aspect of empowering women. As per the 73rd and 74th
Constitutional Amendments and the Odisha Panchayat Act, 50% of local body seats are reserved for women.
Yet, the barriers of low literacy, lack of capacity-building, and discrimination hinder their leadership roles.
Promoting women’s active participation in decision-making through the empowerment of community
institutions—such as village health and sanitation committees, mothers' committees, and school management
committees—can strengthen democracy and governance in Odisha.



Odisha has the third-largest tribal population in India, with 9,590,756 people (22.85% of its population)
contributing 9.17% to the national tribal population. Tribal literacy improved from 37.37% in 2001 to 52.24%
in 2011, with female literacy rising from 23.37% to 41.20%. However, tribes face challenges like poverty,
unemployment, low literacy, poor health services, and displacement due to industrial projects. To address these
issues, the government launched the Suvidya Mission with National Accreditation Board for Education and
Training (NABET) and Quality Council of India (QCI) to enhance ST&SC hostels’ management, services, and
achieve ISO 9001:2015 certification. Additionally, the Madho Singh Haath Kharcha Yojana provides 5,000
annually to every tribal school student. Also the flagship programs like MGNREGA, Forest Rights Act, Tribal Sub-
Plan for employment focuses on improving education, health care, employment opportunities and poverty
alleviation to uplift tribal living standards.

As India envisions its journey towards becoming a $10 trillion economy by 2030 and achieving developed nation
status by 2047, the role of women becomes pivotal in this transformation. As famously articulated by Prime
Minister Narendra Modi, "Empowering women is not just a responsibility but a pathway toward progress,
when women succeed, societies flourish."The concept of Nari Shakti came up with the aim that empowerment
of women is the foundation of development. The vision of women’s empowerment is not limited to social or
economic freedom alone but extends to fostering an environment of dignity, equality, and opportunity.“India’s
vision is not just of development which benefits women. It is of women-led development, where women lead the
journey of progress.” Women'’s leadership, participation, and innovation are vital for national development and
progress. The narrative of women as change-makers has proven true time and again, as empowered women pave
the way for transformational shifts in societies. Mission Shakti, India’s flagship initiative for women’s safety,
empowerment, and gender equality, focuses on schemes like Beti Bachao Beti Padhao, Saksham Anganwadi, and
Sukanya Samriddhi Yojana. These programs have significantly improved female literacy, maternal health, and
gender equality.

India’s leadership during the G20 Presidency has further spotlighted its commitment to gender equality and
women-led development. Drawing inspiration from Gandhian principles such as Sarvodaya (the welfare of all)
and Antodaya (upliftment of marginalized communities), India has become a global advocate for women'’s
economic empowerment and equality. These initiatives not only empower women domestically but also position
India as a leader in sharing its successful strategies and policies with the world to inspire collective action toward
gender equality.

Odisha's vision for 2036 aligns with the goal of a Viksit Bharat (developed India) by 2047, is grounded in
economic dynamism, agricultural reforms, youth empowerment, and improved access to health, education, and
infrastructure. Aiming to become Utkrisht Utkal (excellence and prosperity), Odisha prioritizes women's
development and leadership to drive inclusive growth. The government’s mission is to reduce inequalities,
promote equal opportunities, and foster women-led entrepreneurship and innovation, ensuring every woman
can dream, build, and lead.

",

he dreams, she rises, she inspires, She is the change maker,” proving that when women empower
themselves, they empower societies, economies, and the world. Women are agents of change, trailblazers of
progress, and the bedrock of societal resilience and equality. Odisha, through its transformative vision and
proactive steps, stands poised to nurture its women leaders, support their aspirations, and create opportunities
for sustainable development. As we approach 2036 and envision India by 2047, we recognize that empowering
women is not merely a goal, it is the pathway to shared prosperity, equality, and a brighter, sustainable future for
all. Through the continued implementation of women-centric policies, skill development programs, leadership
training, and access to resources, Odisha and India will unlock the full potential of Nari Shakti—the unparalleled
power of women.

In view of the above, Indian Institute of Public Administration (New Delhi) an autonomous academic institution of
national eminence for training, research and information dissemination in streams related to the ethos of Public
Administration and Governance, is organizing a National conference, in collaboration with Department of women
and child development, Government of Odisha on ‘Empowering Women for Transformative Odisha@2036:
Women-Led Development and Entrepreneurship’. The two-day national conference to be held from May 27 to
May 28 2025, at Bhubaneswar aims to bring together leading social scientists, policy makers, senior experts and
professionals, research scholars, and civil society practitioners to foster multi-sectoral conversations that will
address the challenges and opportunities in achieving gender equality through women’s economic empowerment
and leadership.



It will emphasize the role of education, skill development, policy frameworks, technological inclusion, financial
access, and social innovation as key drivers to facilitate women’s active participation in entrepreneurship and
development. Moreover, the conference will strive to align these discussions with the broader vision of
Odisha@2036—a roadmap aimed at building a resilient, inclusive, and forward-thinking society that places
women at the heart of its transformative journey.

Call for papers

Research papers are invited fussing on but not restricted to the following themes:

1. Odisha@2036 &2047: Strategic Goals for Sustainable Development in Odisha
a. Smart cities and gender responsive urban planning
b. Policy reforms and women leadership for transformative Odisha
c. Achieving gender equity in 2036: Odisha vision
d. Role of Odisha's women in next decade: Impacts and challenges

2. Empowerment of Women in Odisha: Breaking Barriers, Building Opportunities
Challenges and opportunities

Contribution of Women Thought Leaders in Feminist Movement in Odisha
Addressing violence against women through policy and action

Social norms and their impact on gender equality

oo o

3. Political Participation & Leadership: Women Shaping Odisha’s Governance
Political leadership and women's representation in State and Local Institutions
b. Women leaders: From grassroots to National platforms

c. Gender sensitive governance and policy making

d. Women participation and strengthening core democratic values

=

4. Culture, Society & Tradition: Navigating Change while Preserving ldentity
a. The Role of Media in Shaping Gender Equality
b. Celebrating Women'’s Voices through Art and Culture
c. Building Men as Allies in Gender Equality Movements

d. Balancing Modernization with Odisha’s Cultural Heritage

5. Promoting Women-led innovation and Entrepreneurship for a Self-Reliant Odisha
a. Innovations inWomen-Led MSMEs
b. The future of women in agro sector start-ups
c. Entrepreneurship education among women
d. Inclusive business partnerships and networks

6. A Cornerstone for Change: Enabling Youth through Transformative Education and Skill
Development

STEM Education for Women and Girls in Odisha

Access to quality education for marginalized women

Digital literacy and technological up skilling for women

Vocational training aligned with industry needs

oo ow

7. Health and Well-Being: Prioritizing Women’s Needs for a Healthy and Safe Odisha
Nutrition security for women and children

Public health policy and gender disparity

Maternal responsibility and career responsibility

Mental and emotional health of working mother

oo ow



8. Transforming Women’s Aspirations into Actions through Capacity Building
a. Gender division in higher education
b. Support system and gender biasness
c. Financial literacy among women
d. Women in non-traditional jobs

9. Strengthening the Role of Women in Rural Livelihoods and Tribal Empowerment: Pathways to
Inclusion and Equity

a. Community based business approaches among rural women

b. Maternal health and safe childbirth in rural and tribal areas

c. Mission Shakti led Women Self-help groups roles in rural Odisha

d. Representation of tribal’'s on national platform

10.Unshackling Women’s Economic Freedom through Building Resilient Cooperative Society and
Women-led development
a. Financial tools for women'’s financial freedom
b. Financial literacy program and public private partnership
c. Women's access to financial resources
d. Gender division in wealth creation

11.Contemporary Debate
a. Empowerment v/s Entitlement approach for Social Capital formation or building
b. Myth of Freebies: Women-Led development v/s Capability Enhancement

We invite you to contribute a paper on any of the above-mentioned themes and participate in the
National Conference on “Empowering Women for Transformative Odisha@2036: Women- Led
Development and Entrepreneurship”.

Selected papers of high quality will be published in the UGC Care listed journals of the Indian Institute of
Public Administration, New Delhi, including the Indian Journal of Public Administration (A peer-reviewed
quarterly professional journal of national and international repute published by Sage Publications),
NAGARLOK (Quarterly Journal of Urban Affairs) and Lok Prashashan (biannual journal) in a special issue.

Important Dates Conference Coordinator

Guidelines To Write

For an ueries contact
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